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Thérése Rein is the
managing director and
founder of the Ingeus

Group of Companies an
international human
services provider with a
strong focus on welfare-
to-work services.

INGEUS IS A
COMPANY
FOUNDED ON
HELPING
PEOPLE TO
REALISE
THEIR
POTENTIAL .

ment to discover their
“we are inventors of own unique strengths,
solutions. We are social and to use them to
overcome the obstacles
in their lives

Here are a few things
you may not know
about Therese Rein’s
company Ingeus, which entrepreneurs.”
have inspired carbon-
counters to pursue a
business model based
on altruistic values.

“Our future journey
will be driven by our
commitment to:
creating and apply-
Therese Rein launched ing knowledge
her business with a growing and diver-
friend and a $10,000  sifying our existing
bank loan secured markets and moving
against the family home into new markets
in Brisbane, in 1989. influencing govern-
ment policy through
our reputation as a
high performing, high
quality, contract com-
pliant provider some of my predeces-
working smarter and sors in the fact that |
empowering, encourag- have a business and |
ing and developing our am working, and it's a
people” global business ... I'm
Ingeus is a company  not going to be the
founded on helping last."
people to realise their
potential.Our story be-

On continuing to run
her business when her
husband stood for
Prime Minister Therese
said:

Ms Rein toldThe Age
"Just because it hasn't
been done before
(doesn't mean) it can't
be done." She added:
"We're in the 21st cen-
tury now, (and) while |
might be different to

The company is

now worth about $58
million a year and
has global revenues
topping $170 million.
Her core business is
providing welfare-to-
work programs.

Her company currently
operates from more
than 31 offices in Aus-
tralia, the UK, France  gins with a man who
and Germany' suffered a crippling in-
Therese has some goocjury. The prognosis for
advisors. Her board of him was a short and
directors includes: difficult life. Refusing to
Wayne Goss, for- be overcome, he "I have also now be-
mer Queensland's pre- worked his way through come convinced after
mier tertiary study and prac- deep and careful con-
Mike Codd (who ticed his profession un- sultation and consid-
headed the department til retirement at age 65. eration over many
of prime minister and  That man was my fa-  months that it would be
cabinet under Bob ther. His courage, de- perceived to be im-
Hawke)Barrie Adams termination and will to  proper for my company
former ASIC regional ~ work taught me that  to receive even one dol-
chief. work really matters to  lar from an Australian
people. Often, all they federal budget if my
need is simple re- husband were to be
sources and encourage elected prime minister."

In May 2007 Therese
began a process of di-
vesting her company of
Australian domestic
businesses.

Therese says in the
2005/6 annual report:




Daniel Almagor is

the founder and CEO

of Engineers With-
out Borders
Australia (EWB) and
the Managing Direc-
tor of Medivax Pty
Ltd. He holds a
Bachelor of Aero-
space Engineering
and a Bachelor of
Business
Administration,

both from RMIT.

As undergraduate
engineering stu-
dent, Daniel was
given an assignment
to design a
“bomber” aircraft
which could take

off and land on

short runways while
carrying munitions.
Daniel wonder why
the same assignment
could not be to de-
sign an aircraft to
deliver aid to dis-

advantaged communi-

ties.

This was the inspi-
ration for the EWB
challenge. A design
competition which
runs in universi-

ties all over Aus-
tralia, challenging
undergraduate engi-
neers to solve
problems facing
disadvantaged com-
munities.

In 2003, Daniel won

the Churchill Fel-
lowship to further
the growth of

EWB in Australia.

EWB's success
throughout Austra-
lia and Asia
prompted Daniel to
be named in the 100
most influential
engineers in Aus-
tralia in 2005.

He has also been
recognised in a

list of the most
inspiring young en-
gineers as well as
in the RMIT Alumni
Hall of Fame. Refer
www.ewb.org.au/
education/?p=3#ec
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A/Prof David

Hood at an EWB
Climate Change
Forum in 2007




